Course Syllabus (Academic Year 2021)

School of Interdisciplinary Studies, Kanchanaburi Campus, Mahidol University

Course No. and Title : KABA253 Human Capital Management

Credit (study hours) : 3 (3-0-6)

Program Name : Bachelor of Business Administration

Course Module : BA Course

Pre/co-requisite : KABM 140, KABA251

Class Semester - [ 1% Semester M 2" Semester Academic Year 2021

Class Schedule & Venue : Thursday, 13:00 - 16:00

Class Coordinator : Lect. Suriya Butrapun, B.B.A. (Marketing), M.S. (Community Psychology)

Contact No.: 065-1419251 Email: suriya.but@mahidol.edu

Course Description

Evolution of concepts and principles of human resource management; human resource functions: job

analysis, human resource planning, recruiting and selection, training and development, compensation and

benefits, labor union and industrial relations, occupation safety and health, and quality of work life

management; Strategies for modern human resource management

Course Objectives / Course Learning Outcomes (CLOs)

Expected Skills / Knowledge
No. Objectives / CLOs PLOs
Specific Generic Knowledge

8.1 | Understand the concept of Human Capital SS1 GS1 K1 1,6
Management in Marketing, Operation, Human
Resources and Management

8.2 | Analyze, apply, and communicate the basic SS2, SS3 GS2, GS3 K1 3,6
set of methods and techniques needed for
managing human capital

8.3 | Learn about basic administrative processes SS4 GS1, GS2, K1 7
related to human capital management. GS3
Analysis risk in business case study




Class Instructor List

81 Lect. Suriya Butrapun

Course Outline

Contact No.: 065-1419251

Email: suriya.but@mahidol.edu

Teaching & | Instructor’s
Week Date Contents CLOs
Learning Names
Introduction course outline 1-2
1 6 Jan 2022 | Chapter 1 Concept of Human Capital
Management (Activity 1 My view)
Chapter 2 Job Analysis Strategic Planning HCM 1-2
2 13 Jan 2022 . .
Assignment $1UNgx Ch.2 Article (319UHUNIEIAL)
3 20 Jan 2022 | Chapter 3 Recruitment & Selection 1-2 Lect. Suriya
Chapter 4 Training and Development 1-2 Lecture, Butrapun
4 27 Jan 2022
Strategic Human Capital Development (HRD) Group
Chapter 5 Workforce Diversity 1-2 discussion
5 3 Feb 2022
Presentation # 1
6 10 Feb 2022 | Strategic Human Capital Management Role 1-2
7 17 Feb 2022 | Strategic Human Capital Management Process 1-2
Chapter 6 A Safe and Healthy Work 1-2
8 24 Feb 2022
Environment
9 Mid-term Examination (28 Feb - 4 Mar 2022)
Chapter 7 HCM Performance
10 10 Mar 2022 1-2
Performance Management Strategy
Chapter 8 Talent Management
11 | 17 Mar 2022 . ) . 1-2
Assignment 91UNAY Ch.8 NMTUIMITAULNY Lecture,
12 | 24 Mar 2022 | Analyze Human Capital Management Cases 1-2 Group Lect. Suriya
Chapter 9 Compensation & Benefits discussion Butrapun
13 31 Mar 2022 1-2
Compensation Management Strategy
Chapter 10 Case Study HCM
14 7 Apr 2022 1-3
Analyze Human Capital Management Cases
15 21 Apr 2022 | - PRESENTATION (1) 1-3
16 28 Apr 2022 | - PRESENTATION (2) 3 Presentation
17

18

Final Examination (2 — 13 May 2022)



mailto:suriya.but@mahidol.edu

10. Course Assessment

Weight
No. | Methods / Activities Regulations CLOs Week Distribution
(%)
Mcontent (Week 1-8)
11.1 | Mid-term exam Mclosed book 1,2 9 25
DFacuLty approved calculator
Mcontent (Week 10-16)
11.2 | Final exam Mclosed book 1,2,3 17 -18 25
DFaculty approved calculator
11.4 | Reports: Case Study Professional realistic and Exercise 3 16 40
11.5 | Class participation Attend in the class more than 80% 1,2,3 1-16 10
Total 100
11. Grading System
M Criterion-referenced evaluation
Grade Score Grade Score Grade Score Grade Score
A >80 % B 70 - 74.99% C 60 - 64.99% D 50 - 54.99%
B+ 75 - 79.99% C+ 65 - 69.99% D+ 55 - 59.99% F <50 %

M Rubric score for writing in the examination and the content in presentation

Level (%) Descriptions
80-100 | WeunssUszifiu dnsondaeens sUniw viedeyauszneu Tosdannug wanns wagnquiaud
(Excellent) | Fousnldvannuans gndes ussets e8u1s Ans1esi duesigh Faau simsdduaudeiiios Ay
#11v030IRTIRTITLR
60-70 | WewfeuazdesUsziau finnsendiedne suam wiedeyausznautne IHesdrug wdnnis waz
(Good) | naumuiiFeuunldnainuaistne ussets oSute Iiasent duasiedt IReudaiau dnnsdndu
Aoutheeiiles ruenvesFeuieURTIINLTRTUALY
40-50 | Weulursensssyiau finsendiegne guan wiedeyadseneutna Iesdninug wannis uax
(Average) | naufinuiiGeuinliuuviesdsh ussene o5ute Ansest duased laidaauniefiawain finisddu
lieilos mmgnvesFedhinsmuiiiivun
130 | dnauemedennulinsauseiu lendregnmsedeyalsenau WWeulddes wasnudelinnaiauin
(Improve) | liansadeniu viedennuldtossnn
0 Lidvudenny wiedouluauazides




M Rubric score for presentation/report

Level (%)

Descriptions

1. Pattern 2. Language 3. Content 4. Timing
80-100 | - gndfesmmiidmun | - Mnwedgndes | - gndies - demelunaniifmun/
(Excellent) | - uanlm vhanla | - Ustlondenndesiu | - assmindeides | dnauslunandifmua
- YAV TEY o - AT
- sUamdEdumeny | - aznedgnsies - YAy
- sU NS AY - fimaunssalaglidn | aseurgu
o A - doAATIUAGDN
- Wnwees 503
a9asIn
60-70 | - ulanlval haule | - Usslonaenadesty | - ssamushdedes | - dsiindwiandiimun 1
(Good) | - YwIAWIEAL o - PRIt fu/ iausiasiani
- sUAmEdUEIBY | - axnAAIgNAes - YazLdYn A 3 Wi
- sUAMELTUS U - fimaussalaglddn | aseungy
o AN - doAndUAGDN
- Wnwees 503
a9asIn
40-50 | - vwIALwNEEY - A¥NAAYNFBY - psanuiifiun - dethndandifmun 2
(Average) | - Unmddumeny | - dnsiwissalaeliddn | - swazden Fu/ diausiaeiandi
- sUAMEITUS U Gy ATOUARY vua 5 Wil
o - Mnweens - donARBIUNADn
aeassn 5o
230 | - sUnwdEdumeny | - Insvinsseleglidn | - seauden - dethndnnaniifivug
(Improve) | - gUamdumiusiu AN ATBUARL 3 $u/ thiausiasand
o - Mnweens - denAneaiunaen | MviuA 7 Wi
aeasIn o3
1 - UA TS U - Mo - genndesiunaen | - dsiininiandiimua
(Repair) | tifom a519a55A Soq 1NN 3 T/ diaue

LRULIANMAIUUANINNTN

7 Wil




M Rubric score for participation in the class (% per a time)

Level (%)

Descriptions

80-100 (Excellent)

T
o

WU A5a381 Jausauluianssunindueg1ansefesesy enllawanininy

a & & Yo . . | |
Anwiudeeq Wughiluns discussion agalaniau

60-70 (Good)

£
o

Wtuseu aswian fdusinlufanssundndu ondlowanimnuAniutiauienss

(2-3 ﬂ%jﬂ)

40-50 (Average)

g

WNTUS 8 weaneuiy 15 w1, Sdusinluianssunindu waldlowananing

a @
Anwiula

2-30 (Improve)

WS U wigaesiu 15 W vise it tuseu wadlususaawnneg

0 (Repair)

Tl susou Tnglufilususesunnd
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